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Erasmus+ Mobility Agreement
Staff Mobility For Training[endnoteRef:1] [1:  Adaptations of this template: 
In case the mobility combines teaching and training activities, the mobility agreement for teaching template should be used and adjusted to fit both activity types.
In the case of mobility between higher education institutions (HEIs), this agreement must always be signed by the staff member, the sending and the receiving HEI (three signatures in total).
In the case of incoming mobility of higher education staff to an organisation, this agreement must be signed by the participant, the beneficiary organisation, the sending HEI and the organisation receiving the staff member (four signatures in total). An additional space should be added for signature of the beneficiary organisation organising the mobility.] 

Planned period of the physical mobility: from 01/05/2025  to 14/05/2025 

Duration (days) – excluding travel days: 14 days

If applicable, planned period of the virtual component: from [day/month/year] to [day/month/year]

The Staff Member
	Last name (s) 
	İNCİR
	First name (s) 
	NUR

	Seniority[endnoteRef:2] [2:   Seniority: Junior (approx. < 10 years of experience), Intermediate (approx. > 10 and < 20 years of experience) or Senior (approx. > 20 years of experience).] 

	JUNIOR
	Nationality[endnoteRef:3] [3:   Nationality: Country to which the person belongs administratively and that issues the ID card and/or passport.] 

	Turkish

	Sex [M/F/Undefined]
	Female
	Academic year
	2024/2025

	E-mail
	nurincir@akdeniz.edu.tr



The Sending Institution
	Name
	AKDENİZ UNIVERSİTY
	Faculty/
Department
	NURSING FACULTY/ DEPARTMENT OF MANAGEMENT IN NURSING

	Erasmus code[endnoteRef:4]  [4:  Erasmus code: A unique identifier that every higher education institution that has been awarded with the Erasmus Charter for Higher Education receives.. It is only applicable to higher education institutions located in EU Member States and third countries associated to the programme.] 

(if applicable)
	TR ANTALYA01
	
	

	Address
	DUMLUPINAR BOULEVARD
KONYAALTI CAMPUS 
07058
	Country/
Country code[endnoteRef:5] [5:  Country code: ISO 3166-2 country codes available at: https://www.iso.org/obp/ui/#search.] 

	TURKEY/TR

	Contact person 
name and position
	Prof.Dr. İrfan TURHAN
Erasmus+Institutional 
Coordinator
International Relations Office
	Contact person
e-mail / phone
	erasmus@akdeniz.edu.tr



The Receiving Organisation
	Name 
	UNIVERSITY OF LEON (UNIVERSIDAD DE LEON)

	Erasmus code 
(if applicable)

	E LEON01
	Faculty/Department
	DEPARTAMENTO DE 
ENFERMERÍA Y 
FISIOTERAPIA

	Address
	Campus Vegazana 
Sn, 24007 León.
	Country/
Country code
	ESPAÑA/ES

	Contact person,
name and position
	Prof. Dr. M.Alfred

	Contact person
e-mail / phone
	malfred@unilon.edu

	Type of enterprise:
 
	Universidad de 
León
	Size of enterprise 
(if applicable)
	☒<250 employees
☐>250 employees



For guidelines, please look at the end notes on page 3.
Section to be completed BEFORE THE MOBILITY
I.	PROPOSED MOBILITY PROGRAMME
Language of training: ENGLISH
	Overall objectives of the mobility: 
-to develop professional skills in the field of nursing management through international training and collaboration.
-to gain insights into innovative teaching methodologies and leadership strategies.
-to strengthen future academic and research collaborations between akdeniz university and university of león.


	Added value of the mobility (in the context of the modernisation and internationalisation strategies of the institutions involved):
-this mobility will support the modernisation and internationalisation strategies of both institutions by promoting knowledge exchange and networking.
-the collaboration could lead to future joint research projects, curriculum development, and academic partnerships.


	Activities to be carried out (including the virtual component, if applicable):
01 May 2025: Project introduction 
02 May 2025: Literature review 
03 May 2025: Reading and evaluating the sources obtained from the literature
04 May 2025: Reading and evaluating the sources obtained from the literature
05 May 2025: Installing R and RStudio, introduction to tidyverse/ggplot2, dataset inspection.
06 May 2025: Installing amt, exploring make_track function and data management, basic visualization with ggplot
07 May 2025: Calculation of step length, turning angle, Net square displacement (NSD), path sinuosity, home range, sampling rate, and speed distributions
08 May 2025: Presentation and discussion of initial analyses
09 May 2025: Participation in the weekly departmental meeting and seminar 
10 May 2025: Institute’s statistical consulting day 
11 May 2025: Individual variable analysis, density maps
12 May 2025: Concept of SSF, using random_steps and fit_clogit, theoretical readings
13 May 2025: Discussion on SSF model and outputs
14 May 2025: Resource Selection Analyses (RSA)





	Expected outcomes and impact (e.g. on the professional development of the staff member and on both institutions):
-Expected results and impact (e.g., staff member professional development and on both institutions):
-improvement of leadership and management skills in nursing management.
-improvement of teaching methodologies and curriculum development capabilities.
-increased international collaboration opportunities for both institutions.
-enrichment of the educational experience at the university through integration of best practices.




II. COMMITMENT OF THE THREE PARTIES
By signing[endnoteRef:6] this document, the staff member, the sending institution and the receiving organisation confirm that they approve the proposed mobility agreement. [6:  Circulating papers with original signatures is not compulsory. Scanned copies of signatures or electronic signatures may be accepted, depending on the national legislation of the country of the beneficiary institution (in the case of mobility with third coutnries not associated to the programme: the national legislation of the EU Member State or third country associated to the programme). Certificates of attendance can be provided electronically or through any other means accessible to the staff member and the sending institution.] 

The sending higher education institution supports the staff mobility as part of its modernisation and internationalisation strategy and will recognise it as a component in any evaluation or assessment of the staff member.
The staff member will share their experience, in particular its impact on their professional development and on the sending higher education institution, as a source of inspiration to others. 
The staff member and the beneficiary organisation commit to the requirements set out in the grant agreement signed between them.
The staff member and the receiving organisation will communicate to the sending institution any problems or changes regarding the proposed mobility programme or mobility period.
	The staff member
Name: Nur İNCİR
Signature: 	Date: 10.04.2025	



	The sending institution
Name of the responsible person: Prof. Dr. İrfan TURHAN
Signature: 		Date:13.04.2025	



	The receiving organisation
Name of the responsible person: Prof. Dr. M.Alfred

[bookmark: _GoBack]Signature: 		Date:12.04.2025
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