Careeria — Tomorrow's achievers
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TOMORROW’S ACHIEVERS

Careeria is a multidisciplinary vocational education
institution for young and adult people, and for companies
and organisations.

You can study here for a profession, additional or
continuing vocational education, for a change of
profession or to achieve career progress. We provide
vocational education and interactive working life solutions
to best meet the skills development requirements of
working life.

Careeria has provided vocational training for working life
purposes for over 60 years. We have operated under the
name Careeria since 1.1.2019.
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TOMORROW’S ACHIEVERS
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Basic secondary
qualifications

w 3 7 = Further vocational

- . qualifications
Specialist vocational
qualification

11 000 escni e

QUALIFICATIONS
STUDENTS O
PER YEAR

i )
108 Provioe epucarion 2494 PREMISES

- TOTAL STUDENT YEARS

Porvoo

TARGET-ORIENTED Helsinki
STUDENT YEARS 1’()!)5; Kerava

Vantaa
O )

TOTAL PERSONNEL Ca2a. 4 0 0 4

Total joint turnover ca. EUR 38 million
Stratory government transfer

D\ ca. EUR 33 million

Equity ratio: excellent
SUBS"."ARY € Development projects and Jotpa*:
CareeriaPlus Oy EUR 4. Bomillian

\ J L International projects: EUR 535 000 y C A R E E R I A

*The Service Centre for Continuous Learning and Employment




Values
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| appreciate, listen to and respect I contribute to shared knowledge and | reform and innovate boldly and
students, customers and co-workers. skills, and | share success with others. responsibly.




Careeria Oy and CareeriaPlus Oy Managing Director and Principal Pasi Kankare

PEDAGOGICAL SUPPORT MIGRANT TRAINING
AND COMMON UNITS SERVICES
Head of Department Head of Department
Anja Leino Sirkku Salonen
Common Units Integration Training
Sari Maunula for Migrants
Vantaa and Porvoo

Annina Salminen

Educational Support Integration Training
and Guidance for Migrants
Katja Kangasmaki Helsinki and Kerava

Eija Lenkkeri

Other Integration
Application Services and Supportive Training
Study Paths Eija Lenkkeri

TECHNOLOGY, DIGITALITYI

AND INDUSTRY

Head of Department
Pekka Pulkkinen

Metal Technology and
Logistics, MetLog

Susanna Lindeberg

Services, Midas
Kalle Vesa

Cleaning, Property

PuKiPro, Paivi Virmanen

Construction and Building,
Energy Management
Systems, RaTa
Merja Jamsén

. . Social and Health Care,
. N SoTe
Technical and Electronic Nina Anthoni
Services and the Process . Weria Banvainen
ahd.Ghamical Industey, Trade and Business, LiiTo

WELLBEING AND SERVICES
Head of Department
Ulla Posti

Tourism, Food and
Wellbeing Services, MRH
Niina Liukkonen

Welfare and Education
yKa

Kirsi Lattu-Viljakka

Management, Business and
Entrepreneurship, JoLY
Minna Pennanen

BUSINESS ADMINISTRATION,

MANAGEMENT AND PARTNERS
Managing Director Pasi Kankare

Communication and Executive
Support, Maarika Weissmann
Frank Backman

CAREERIA Partnerships and Marketing

Marko Sinkkonen

HUMAN RESOURCES AND
DEVELOPMENT SERVICES
Service Director Suvi-Riikka Milord

HRD HRM
Maarit Toivanen Ulla Timonen

Quality, Development and

Responsibility, Taina Paananen

Information Technology and Digital
Services, Sanna Heickell

FINANCE AND CAMPUS SERVICES
Financial Director Kimmo Orava

Finance, Accounting and
Facilities, Jari Aaltonen

Premises and Properties
Stefan Lindholm

Campus and Security
Kim Lindroos

Cleaning Services
Raija Andersson

Catering Services
Isabella Sandberg

OPERATIONAL SUPPORT SERVICES




SWEDEN

FINLAND

Lapinjarvi

Askola Loviisa

Careeria’s owner
municipalities:
Porvoo

Loviisa

Sipoo

Askola
Lapinjarvi
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Increasing solar
power usage at
all premises

Reducing use of paper
and copying

out of school

New forms of support for
students at risk of dropping

Sustainability at Careeria

EHVIROWMENTAL
r_,nva\(ﬂi

Premises energy saving
solutions: lighting, air-
conditioning, heating

Careeria’'s sus-
tainability and
accountability
report 2022

Student Environment
Questionnaire

STRATEGY
—_
Sustanability

S ——

Suistainability a
part of our strategy

Improving chemical and Sustainability and
hazardous substance accountability
safety matters in the
action plans of
Careeria Units

Organized
environmental
work

Empty bottle return funds . . .
to The Animal Shelter Foreign species prevention

with students

Carbon footprint
measurement

Sustainability competition
for personnel and students

Feedback chan- Reducing ICT equipment
nel for Environ-
mental issues \____ 45] %

Hairdressing actvity: hair
cuttings to benefit the
Baltic Sea

Continual monitoring of
food waste, purchase of
undistributed portions
available

Socially sustainable
vocational training

project
« ( ; ) ’

Emergency heating stoves
and monetary donations to
the Ukraine

Electric cars for premises
and teaching usage

o
BO RGA Carbon neutral Careeria 2030,
Porvoo City Climate Responsibility
and Environmental Programme
2024-2030



Subsidiary CareeriaPlus Oy

MIGRANT TRAINING SERVICES:
INTEGRATION TRAINING FOR MIGRANTS

OTHER INTEGRATION SUPPORTIVE
TRAINING

TESTIPISTE CONSORTIUM SERVICE
PROVIDER

NATIONAL CERTIFICATES OF LANGUATE
PROFICIENCY EXAMINATIONS (ENGLISH AND
SWEDISH LANGUAGES, INTERMEDIATE
LEVEL)
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