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A DIVERSE O
FFERING

B
achelor’s degree 

program
m

es
M

aster’s degree 
program

m
es

Specialisation program
m

es
Education exports

Vocational teacher 
education

O
pen U

AS education
Personnel training 

and continuing education



O
uracadem

ic
units

B
usiness Studies

D
igital B

usiness
Experience and 

W
ellness Econom

y
School of Vocational 
Teacher Education

H
ospitality, Tourism

 and 
Sports, Business studies in 
Porvoo

IC
T, Business Service 

Solutions and Languages, 
C

om
m

unications



FINLAND’S LARG
EST IN

O
UR FIELDS

Business Studies 

4,659
Inform

ation Technology

2,158
Sports

553
M

edia Studies

277
Hospitality
Tourism

1,930
Business Service Solutions and 
Languages    

693
Vocational 
Teacher Education

513



O
ur 100 corporate partners



Pedagogical Principles
R

ecognition of learning is based on com
petence-based thinking: C

om
petence counts, not the 

w
ay i.e. w

hen and w
here the com

petence, know
ledge and skills have been acquired.

You can proceed in your studies by

•participating in courses
•using recognition of prior learning (transfer crediting and dem

onstrations) or
•using w

ork-based learning during studies (W
ork & Study)

Pedagogical 
freedom

C
rister



Helsinki VocationalCollege 
and AdultInstitute



Educational system
 in Finland

5/2016
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18 000
learners

29
qualifications

O
ver
50

professions

B
iggestvocationalcollege 

in Finland
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C
am

pus 1 provides VET
qualifications

in
•

Social and H
ealth C

are
•

Electrical Engineering and Autom
ation Technology

•
Safety and Security 

•
Apprenticeship O

ffice
•

H
elsinkiSkills

C
enterfor Im

m
igrants

C
am

pus 2 provides VET
qualifications

in
•

H
airdressing and Beauty C

are
•

Textiles and Fashion Industry
•

Vehicle technology, Transportation Services
•

Logistics
•

preparatory vocational education (VALM
A/TU

VA)
•

H
elsinki Skills

C
enter for im

m
igrants 
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C
am

pus 3 provides VET qualifications in
•

M
edia (audiovisual com

m
unication and visual expression, print),

•
Food Production

•
R

estaurant and C
atering Services

•
N

atural and Environm
ental Protection

•
Tourism

 Industry
•

Process Industry
•

Laboratory Technology
•

Youth w
orkshops

•
Preparatory training for vocational education (VALM

A/TU
VA)
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C
am

pus 4 provides VET
qualifications

in
•

Social and H
ealth C

are
•

D
ental Technology

•
Pharm

acy Industry
•

Beauty Therapy
•

Surface Treatm
ent Technology

•
Property M

aintenance Service
•

C
onstruction W

ork and
M

etalw
ork

& M
achinery
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C
am

pus 5 provides VET
qualifications

in
•

Surveying
•

W
ood Processing

•
Electrical Engineering and

Autom
ation Technology

•
Building M

aintenance Technology
•

Technical D
esign

•
Inform

ation and
Telecom

m
unications Technology

•
U

pholstery and Interior D
ecoration

•
Social and H

ealth C
are

•
Equipm

ent M
aintenance

•
M

asseurs/M
asseuses

•
Stage and Theatre Technology

•
preparatory

training for basic education and basic education for adults
•

preparatory vocational education (VALM
A/TU

VA)
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S
upport

m
easures

for 
students
Studentcounseling

•
Individualand G

roup C
ounseling

Supportpersonnel
•

G
roup Leader

•
StudentC

ounselor
•

Tutor Students
and Teachers

•
SpecialEducation

Teachers
•

Learning SupportAssistant
•

SocialW
orker

•
Psychologist

•
Public H

ealth N
urse

•
Psychiatric

N
urse



LeadVet. Haaga-Helia
Project Results. U

sing m
entors to close the 

theory-practice gap in Vocational Teacher Education
�

Finding and im
plem

enting fruitful collaboration practices betw
een vocational teacher education (VTE) and 

vocational education and training (VET) are essential for finding solutions e.g. for teacher shortages, 
developing curriculum

 for future w
orking life needs, teacher career developm

ent and m
ultiprofessionalco-

operation. 
�

C
lose co-operation involves not only VTE and VET institutions but also a w

ide netw
ork of partners 

necessary for successful regional im
pact. This m

eans representatives e.g. from
 w

ork life, national and 
m

unicipal authorities and also from
 other educational institutions. 

16.6.2022
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D
esign and developm

ent

16.6.2022
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•
The essential goal of PR

3 is bridging the theory-practice gap in
netw

orks in or related to university-school partnerships. 
•

The process in PR
3 is: 

1. Applying the theoretical m
odel developed in PR

1 to practice i.e. building a relevant practical collaboration
netw

ork m
odel to the Finnish context. The m

odel can be applied to LeadVetpartner institutions. 

2. Based on the practical collaboration netw
ork m

odel H
aaga-H

elia
w

ill develop an VTE student
m

entoring system
 in co-operation w

ith VET-institutions. The m
entoring system

 w
ill be adjustable to LeadVET

partners’
national circum

stances. 

M
entors:

W
ill be enabled to expand their expertise in academ

ic and adm
inistrative areas and gain valuable experience in 

supervision and training. VET-institutions w
ill increase their possibilities for developing VTE according to their interests, 

w
hilst their teachers w

ill be inspired and m
otivated to im

prove their skills and find inspiring dim
ensions to their w

ork. 
Partners w

ill adapt the m
entoring solutions to their ow

n contexts and national circum
stances.



N
ext steps

1)
Selection of partner institutions

2)
Establishing steering group for m

entoring system
. R

epresentatives from
 different level’s of adm

inistration 
and eachers

from
 both VTE and VET schools.

3)
G

rounding the basic principles of m
entoring system

. 
4)

In practice, VTE-students are assigned VET-teachers as m
entors. 

5)
M

entors also bring their expertise to VTE as visiting lecturers, organizing study visits etc. 
6)

As a result VTE w
ill acquire a perm

anent structure for developing curriculum
 and learning practices.

16.6.2022
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A
ctions

so
far

�
1. M

apping
the

relevantvocationalfields
for the

project. C
ollaboration w

ith
C

am
pus 5. 

D
iscussions

on the
benefits

of m
entoring

�
2. C

hoosing
m

em
bers

of the
steering

group

�
3. Prelim

inary negotiations
w

ith
tw

o
sm

allervocationalinstitutes

�
4. N

ext m
eeting

w
ith

Stadin ao
14.6. C

am
pus rector, coordinating

VET teacher, project
coordinatorfrom

adm
inistration

etc. are
included.

�
Im

plem
enting

the
m

entoring
pilotto teachereducation

starts
10.6. by

introducing
the

projectin staffm
eeting.
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Thank you!
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